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A literature review was completed using CINAHL and PubMed research e 0o 0 0 0 tool was utilized to collect quantitative data pre & Pre-intervention survey was congruent with what the literature reported
Health consumers are more knowledgeable about the safety and quality of databases. ﬂﬂﬂﬂﬂ 80% post-intervention relating to perceived values, barriers, and facilitators to certification.
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roplicm Based Research Appraisal Tool. Level IV o o o The “Certification Station” was developed to
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The benefits of protfessional nursing certitication have been widely supported. Level V —— “Are you interested in obtaining certification in the future?”, the responses were as follows: —
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promote specialty certification amongst Perianesthesia nurses in the Crane + Enhances feslings of personal « Promotes recognition from perceived and examination Wl.ndovsis, eligibility requirements, and a
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e Indicates professional gro -
400, S e e , . categorized as » Exam prep materials i.e., notebooks, pens, ASPAN-
0 . . . ¢ Indicates attainment of a practice ¢ Increases consumer contiaence intrinsic & L L . . . .
Percentage of staff aware of the Perianesthesia Nursmg standard «  Advances the profession Likelihood to take the certification exams Likelihood to take the certification exams recommended review bOOkS, PowerPoints, and QR
(C APA/CP AN) certification e Provides evidence of accountability e Increases salary extrinsic. Extremely Unlikely | Extremely Unlikely S codes for on-demand review courses & upcoming in-
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implemented with the certification station.
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obtalnlng certification Lack of time | — Free Review Classes i m— Providing meaningful resources & removing barriers to certification increases the likelihood of
Lack of unit support [ Group Review
p— nurses to prepare and take the exam.
- Lack of department/hospital support  p— Review materials (books, journals, exam...
© NO Comparlson EVidence Showed that healthcare Organizations that Support SpeCialty Lack of access to materials to prep for exams | — 1:1 Coaching from a certified nurse  pm
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certification in nursing can have a direct impact on desire, success, and L =
Increase awareness, intent to take, and completion of certification
@ ’ ’ P overall outcome. =Preop RNs B PACU RNs mPreop RN N PACU RNs Perianesthesia units seeking to increase certification rates could implement similar strategies to

increase the likelihood of success.



